
 p1  /  February 2016

CONTENTS

Get the most out of  
the Plan 

p1

Contribution rates 
for retired members 
effeCtive aPril 1, 2016

p2

relief Provision 
reminder

p2

PshCP CoveraGe while on 
leave without Pay 

p3-4

uPdate on oral and 
injeCtable vitamins  

and minerals
p4

2016 member satisfaCtion 
survey – we want to hear 

from you
p4

N u m b e r  3 2 ,  F e b r u a r y  2 0 1 6

K e e P I N G  y O u  u P  T O  D aT e

beNeFITs  

Get the most out of the Plan 
as a PshCP member, when you fill a prescription at the pharmacy, the Plan 
reimburses 80% of your eligible expenses while you pay the remaining 20%, 
which is referred to as the co-payment. you can reduce your out-of-pocket 
expenses by using the following cost-saving strategies the next time you 
buy your medication. 

Shop around. Contact your local pharmacies to find out how much they 
charge to fill a prescription. dispensing fees can range from $4 to $15. 

Get a larger supply. members using maintenance medication can save 
costs by getting a larger supply since the same dispensing fee is charged 
for each prescription filled. a supply of 100 days (or 3 months) for 
maintenance medication and 30 days for narcotics can be requested when 
you fill each prescription. by requesting a larger supply, you will reduce the 
number of times medication is dispensed and the applicable fees.

Take the generic. a generic is clinically identical to its brand-name 
counterpart, with the same active ingredients and usually costs significantly 
less. 



PsHCP bulleTIN  /  P2 

CONTrIbuTION raTes 

Contribution rates for 
retired members effective 
april 1, 2016
the contribution rates for retired members in 
the PshCP with supplementary coverage will 
be adjusted on april 1, 2016 to meet this year’s 
37.5:62.5 (retired member:employer) cost sharing  
ratio. PshCP contribution rates have been updated 
based on calculations that include both an adjustment 
to reflect the cost-sharing arrangement and an 
adjustment for increases in total pensioner plan costs. 

for more details please refer to  
www.canada.ca/pension-benefits under the Public 
service group insurance benefit plans and then click on 
Changes to pensioners’ Public service health Care Plan 
contribution rates frequently asked questions.

the new rates listed below will be reflected on 
retired members’ march 2016 pension cheque for 
april 2016 coverage. 

pENSiONEr MONThly CONTribuTiON raTES: 
SupplEMENTary COvEraGE

TypE OF COvEraGE
SiNGlE 

raTE
FaMily 

raTE

hospital level i $41.06 $79.86

hospital level ii $57.62 $96.42

hospital level iii $86.47 $125.27

pENSiONEr MONThly CONTribuTiON raTES: 
rEliEF prOviSiON

TypE OF COvEraGE
SiNGlE 

raTE
FaMily 

raTE

hospital level i $27.37 $53.24

hospital level ii $43.93 $69.80

hospital level iii $72.78 $98.65

for a listing of all of the PshCP contribution rates, 
please visit the national joint Council website at  
www.njc-cnm.gc.ca and under the njC directives 
link on the left menu click on PshCP directive then 
refer to schedule v. 

if you joined the PshCP as a retired member on 
or before march 31, 2015 and you are or become 
a recipient of a Guaranteed income supplement 
(Gis) benefit, or you have a net income or a joint 
net income lower than the Gis thresholds,  
you may be eligible for the PshCP relief 
Provision. this will allow you to retain the 25:75 
(retired member:employer) monthly contribution 
cost-sharing model. to apply, complete a pShCp 
relief provision application Form (available at 
www.pshcp.ca/forms-and-documents) and return 
it to your pension office. if you are approved for 
the relief provision, it will be applied on the first 
day of the second month after your pension office 
receives your completed application form. 

if you are an eligible retired member but your 
application was previously denied and your income 
has changed, or if you are now in receipt of a Gis 
benefit, you may re-apply at any time.

the most current Gis threshold amounts are 
available on the service Canada website. 

Note: if you were approved for the relief Provision, 
the lower monthly contribution cost-sharing 
model will continue. in summer 2016, relief 
Provision members will receive information 
concerning the future renewal process.  

CONTrIbuTION raTes  

relief provision reminder
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PshCP members who are on authorized leave 
without Pay (lwoP) are generally eligible to 
continue PshCP coverage for the duration of their 
leave. if you are planning on going on lwoP,  
here are some important details you should know.

TypES OF lWOp WhErE ThE EMplOyEr SharE 
OF CONTribuTiONS CONTiNuE 

the employer is required to contribute the employer 
portion towards PshCP coverage for the first three 
months of any authorized lwoP. if you wish to 
continue PshCP coverage after the three months, 
the employer will only continue to contribute the 
employer share if your type of lwoP is for one of the 
following reasons:

1.  education considered to be to the advantage of 
your employer;

2. serving with the Canadian forces;

3. Pregnancy, illness or disability;

4.  serving with an organization (other than a 
public service bargaining agent or credit union) 
considered to be to the advantage of your 
employer; and,

5.  Parental leave for up to 52 weeks after the birth 
or adoption of a child.

lWOp WhErE ThE EMplOyEE payS bOTh  
ThE EMplOyEr aNd EMplOyEE SharE 

if your lwoP exceeds three months and is for 
reasons other than those listed above, you are 
required to pay both the employee and employer 
share of the contributions in order to retain coverage. 

Please consult the PshCP directive for full details 
or contact your Compensation office or the Public 
service Pay Centre.

CONTribuTiONS WhilE ON lWOp

Prior to your lwoP starting, you can:

1. Choose to continue your coverage. 

2.  Choose to opt out of the PshCP. you must 
provide written notice to your Compensation 

office or the Public service Pay Center. if not, 
your coverage will automatically continue and 
any corresponding employee only or employee 
and employer contributions will be required 
when you return to work or terminate your 
employment. Coverage resumes on the first day 
of the month following your return to work.

it is important that you obtain a package from your 
Compensation office or the Public service Pay 
Centre explaining your options and return your 
signed PshCP agreement indicating either:

1.  Pre-payment of your contributions monthly or 
quarterly by cheque; or,

2.  Payment of your contributions at the end of your 
leave. repayment can be made in installments over 
the same duration of your lwoP or by lump sum.

Note: if your employment is terminated while you 
are on lwoP, a lump sum payment by cheque will 
be required immediately.

Other important information

CaNCEllaTiON OF COvEraGE duriNG lWOp

while on lwoP, you can cancel your PshCP 
coverage at any time, however, re-instatement 
can only occur when you return to work. you must 
submit a new application form and a three month 
waiting period will apply. retroactive cancellation 

elIGIbIlITy  

PsHCP coverage while on leave Without Pay

... CONTINueD ON PaGe 4
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update on oral and 
injectable vitamins and 
minerals
under the PshCP, vitamins and minerals 
administered orally or by injection only qualify 
for reimbursement when they meet the drug 
benefit’s eligibility criteria. such products must:

1.  be prescribed by a physician for the treatment 
of a chronic disease; 

2.  have a use proven to have therapeutic value; and, 

3. have no other alternatives available. 

when submitting claims, please ensure that 
your physician’s prescription provides sufficient 
information for sun life to determine the 
eligibility of the vitamin(s) or mineral(s) claimed. 

Note: any fee that a physician may charge to 
provide supporting medical information is at the 
member’s expense. 
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the PshCP bulletin is produced by the federal Public service health Care Plan administration authority to provide benefit and administrative 
information about your health care plan.

if you have any questions about the content of this bulletin, please contact sun life at 1-888-757-7427 toll-free from anywhere in north america 
or 613-247-5100 in the national Capital region. if you would like to change your mailing address for future bulletins, you may do so online at 
www.sunlife.ca/pshcp.

of coverage is not permitted and contributions will 
be required for the portion of your lwoP that you 
were covered.

COvEraGE aMENdMENTS duriNG lWOp

if you retained PshCP coverage during a period  
of lwoP, coverage amendments are not permitted 
unless you have acquired a new dependant.  
in such case, an application to amend coverage 
from single to family will be effective the date you 
acquired the dependant, if you submit an application 
within 60 days of the event. otherwise, a waiting 
period will apply.  

aMENdMENT TO lWOp TypE 

if your type of lwoP changes while you are on 
leave, such that the employer either starts or 
stops contributing the employer share, the new 
contribution sharing arrangement will come into 
effect the first day of the month following the 
change in your lwoP type.

... CONTINueD FrOm PaGe 3

rETENTiON OF COMprEhENSivE  
COvEraGE WhilE ON lWOp

you will be eligible to retain Comprehensive 
Coverage while on lwoP if:

1.  you are taking leave to serve with an 
international organization outside 
of Canada with the approval of your 
department/organization; or

2.  you are on educational leave outside 
of Canada with the approval of your 
department/organization; or

3.  you are a member with Comprehensive 
Coverage and were posted outside Canada 
before beginning a period of lwoP. in this 
case you will have access to all the Plan’s 
Provisions with the exception of the basic 
health Care and hospital expense outside 
Canada. 

2016 member satisfaction 
survey – we want to hear  
from you 
later this year, sun life will be distributing 
a short survey to a random sample of PsHCP 
members to assess their satisfaction with its 
service delivery and with the Plan overall.

If you receive an invitation to complete the survey, 
we strongly encourage you to share your opinions. 
your feedback is valuable to help improve 
services to meet your needs. responses are kept 
anonymous. Thank you for your participation! 


